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  Churchill Primary School

~ 2021/2022 ~
Chairman’s Statement

Dear Parents

On behalf of the Board of Governors, I am pleased to present the annual report for Churchill Primary School for the 2021-22 school year.  

The pupils at Churchill Primary School have had an uninterrupted year of schooling where staff have endeavoured to deliver a wide and varied range of experiences for the children, in line with guidance and restrictions.  Staff continued to use the online platform ‘Seesaw’ to engage with pupils and parents when required. 
Through this report, we hope to keep you informed about curriculum development and the particular areas of priority currently being updated in Churchill Primary School.
I would like to take this opportunity to thank the committed staff and governors, as well as the hardworking pupils for all their contributions to the life of Churchill Primary School over the past year and wish them well as they embark on another year. Sincere thanks are extended to the principal and staff of Churchill PS in effectively leading the school yet again through strange and unknown times.  
Yours sincerely,
David Livingstone.
(CHAIRMAN OF THE BOARD OF GOVERNORS)
BOARD OF GOVERNORS of CHURCHILL PRIMARY SCHOOL 2021-2022
Mr J.D. Livingstone, Transferor Representative, Chairperson

Mr T. Magill, E.A. Representative, Vice Chairperson 
Mrs R. Cartmill, Principal & Secretary to the Board of Governors (Non-voting member)

Mrs L. Burton, Teacher Representative
Rev W. Atkins, Transferor Representative, Designated Governor for Child Protection, PRSD governor 
Mr S. Eakin, Transferor Representative , SEN governor
Mr G. Marshall, Transferor Representative, PRSD governor 

Mr A. Agnew, Parent Representative
Miss A. Trimble, EA Representative

Mr D. Armstrong, Parent Representative
Lady Caledon (co-opted, non-voting member)

The Governors are ultimately responsible for the overall management of the school.  They are required to meet for a minimum of three times each year, but in practice meet more often than this.

SOME OF THEIR DUTIES INCLUDE:
The oversight of the curriculum.

The control of the budget.

The provision of information to parents. 
The selection of staff.

The maintenance of the premises (shared responsibility with Education Authority)
The Admissions Policy.

Fostering links with the local community and pursuing the objectives of Mutual Understanding.
Board of Governor Training 2021-22
	Course
	Governors

	Child protection training online
	All governors

	SEND
	Mr S Eakin


SCHOOL AIMS

Our aim is to provide worthwhile educational experiences within a caring community in accordance with the Christian Faith.  In order to achieve this, we aim to:
1.  provide a broad, balanced and stimulating curriculum tailored to the needs of the individual child which fulfils the requirements of the Northern Ireland Education Order.

2. develop each individual child spiritually, morally, intellectually, socially, emotionally and physically so that by realising his/her potential he/she can have an appreciation of his/her self worth.

3. encourage qualities of initiative, independent learning, resourcefulness and self confidence in each child.

4.  help children to develop an understanding of their own culture and that of others and to foster tolerance by promoting respect and understanding for that of others.

5.  provide home school links so that children can benefit from their teachers and parents working as partners in their education.

6.  establish, maintain and positively reward acceptable forms of behaviour within a caring and well-ordered school environment by fostering self discipline and mutual respect.
7.  develop children’s awareness of their local and wider environments and of the effects which their actions can have on both.

8.  make ICT an integral part of the curriculum, in order to equip them with a life skill for the modern world.

9.  maintain effective links with the local pre-school provider, primary schools and post-primary schools to which our children transfer as well as strengthen links with the wider community.
STAFFING FOR 2021/2022
TEACHING COMPLEMENT

Mrs R. Cartmill                   Principal & P6/7 teacher (permanent)
Mr A. Clarke

     
  P5/6 teacher (temporary – vacancy)
Miss A. Hutchison

 P1 teacher (temporary – maternity leave cover)
Mrs C. Wilson

 P2/3 teacher (permanent – 4 days variation)

Mrs L. Burton 

 P4 teacher (permanent – 3 days variation)

Mrs C. Black


 P.R. teacher (2 days permanent)/P4 teacher (2 days temporary)
Mrs E. Sullivan 

P2/3 teacher (1 day temporary)

ANCILLARY STAFF

Mrs F. Berry



Secretary
Mrs S. Morton 


Classroom Assistant (SEN)
Mrs P. Morrow


Classroom Assistant (P5/6)
Miss R. Frazer


Classroom Assistant (P1); Supervisory Assistant
Mrs E. Bloomer


Classroom Assistant (SEN)

Mrs M. Kirkland 


Classroom Assistant 

Mrs S. Murray


Catering unit supervisor 
Mrs T. Wallace


Building supervisor; Catering assistant

Mrs D. Keys



Supervisory Assistant
Mr T. Donnelly


Bus Driver

Mrs A. Agnew


After Schools club supervisor

ANNUAL ATTENDANCE RATE 202/2022
Attendance at school is very good - the overall average was 94.7%
The Curriculum

It is the policy of the Board of Governors of Churchill Primary School that all the pupils will receive their full entitlement under the Northern Ireland Curriculum and that the school will go beyond that entitlement in areas where there are particular abilities among staff.

Churchill Primary School will offer a curriculum that is balanced and broadly based and which promotes the spiritual, moral, cultural, intellectual and physical development of the pupils.  The curriculum will seek to prepare the pupils for the opportunities, responsibilities and experiences of adult life.  It will also be the aim of the school to maximise the potential of each pupil; to develop self-confidence and to promote a spirit of tolerance towards others.

The Curriculum shall be designed so that the desire to learn will be encouraged in the pupils and that thinking and reasoning will be stimulated.  It will be held to be important that children learn to apply themselves to the task at hand and to work to the best of their ability.

The Northern Ireland Curriculum is set out in six areas of Learning:
· Language and Literacy: including talking and listening, reading and writing.

· Mathematics and Numeracy: focusing on the development of mathematical concepts and numeracy across the curriculum.

· The Arts: including Art and Design, Music and Drama

· The World Around Us: development of knowledge, skills and understanding in History, Geography, Science and Technology.

· Personal Development and Mutual Understanding: focusing on emotional development; social skills; learning to learn; health, relationships and sexuality education and mutual understanding in the local and global community.

· Physical Education: development of knowledge, skills and understanding through play and a wide range of physical activities.
· Religious Education (additional area of learning)

At the heart of the curriculum lies an explicit emphasis on the development of skills and capabilities for lifelong learning. Through opportunities to engage in active learning contexts across all areas of the curriculum, children should progressively develop:
CROSS CURRICULAR SKILLS

· Communication

· Using Mathematics

· Using Information and Communications Technology

THINKING SKILLS AND PERSONAL CAPABILITIES:
· Thinking, Problem Solving and Decision Making

· Self Management

· Working with others

· Managing Information

· Being Creative 

SPECIAL EDUCATIONAL NEEDS:
Children will be identified as early as possible, through initial observation, class screening and individual diagnostic testing. Parents will be informed. Termly targets are identified for these children and are reviewed at the end of the term. 

Pupils with statements of Special Needs will be integrated into the school, while pupils in need of additional help will be supported by the provision of Literacy support. Children will also be supported within their class or will be withdrawn on a regular basis and receive support in both literacy and numeracy through such programmes as Numeracy Catch-Up, Reading Partnership or the Engage programme.  The percentage of pupils on the SEN register was 7.69% in terms one and two and 8.65% in term three.
Staff worked alongside outside agencies such as RISE, OT, Physiotherapy and the Educational Psychologist. 

Pupils from P4-7 availed of piano tuition facilitated by Mrs Scott.
Pupils in P5-7 engaged in a five week swimming programme to Coral Leisure Centre, Monaghan

PASTORAL CARE ARRANGEMENTS:
The welfare and well being of our pupils is of utmost importance and is an ongoing concern of all the school staff, particularly following two periods of lockdown. We endeavour to provide a caring, secure, friendly environment with a warm family-like atmosphere so that pupils may maximise their potential, academically and socially. With smaller numbers, we are able to form good relationships with the children.  We will always endeavour to resolve any problems or worries that they may have.  Mrs Burton was the designated teacher for child protection and Mrs Wilson was the deputy designated teacher for 2021-22. Rev Atkins was the designated governor for Child Protection and Mr Livingstone was the Chairperson of the Board of Governors. The school received an allocation of £3,250 towards health and wellbeing.  This was used to refresh the staffroom area. £2,000 was also allocated by EA for Children Looked After.  This was used to develop a nurture area. EA also provided the school with £1,000 towards the development of outdoor learning. 
PERSONAL DEVELOPMENT AND MUTUAL UNDERSTANDING (PD&MU)
Through the year, pupils at all levels were encouraged to understand different cultural traditions and ways of life. 

Cross community visits took place with pupils from St Joseph’s Primary School linked with the Northern Ireland Curriculum.  Some lessons were online with a majority being face to face in the third term.
HEALTHY BREAK SCHEME

Each day all our pupils are provided with a healthy break.  This varies from crackers and cheese to toast.  The Principal would like to thank all parents who provide this healthy break.
21.15% of pupils availed of free school meals.
DIARY OF EVENTS
AUTUMN TERM

P1 photo – press

School photos (P1-7)

Testing – CAT 4 (P4/6), WRAPS (P3), BPVT (P1)
Engage programme

P1-7 flu vaccine

EWO audit

Piano lessons

Virtual Harvest Service 
Parent/Teacher Interviews (face to face/telephone/Teams)
Virtual Christmas Carol Service 
Christmas dinner

Shoe Box Appeal

Open day (by appointment)
Anti-bullying week

Consultation session with Ed Psychologist 
Stay Late Club (P1-3) 
Education Psychologist assessment (two pupils)
Class observations 

KS2 clubs – P4/5 Heart Start; Mini enterprise; Choir; STEM
School Council and eco Council elections

PSNI workshops – personal safety, internet safety

Book Fair

CEF assembly

P4 visit to Caledon Estate

Eco council visit from NI water

AQE tests
First Aid training (Mrs Burton)

CP training (Mrs Wilson)

P1 visit to Navan Centre (Santa’s workshop)

Accelerated Reader Movie afternoon

P4-7 Talent Show

Induction teacher observations

School Council Christmas disco

SPRING TERM
World Book Day
Piano lessons 

P1-7 Parent/Teacher Interviews (optional – face to face/telephone/Teams)
KS2 clubs – Art; Heartstart P6/7; Coding; Multi-Sports
Engage programme

Hockey coaching P4-7
P6/7 Internet Safety workshop (BEAM)

Literacy Support (two pupils)

Safer Internet Day

Child protection training - Designated teacher (Mrs Burton) and principal (Mrs Cartmill)

Shared Education – P2/3 and P5/6

School Council Valentines Ball

Literacy screening (two pupils)

Induction teacher observations

P2/3 visit from PSNI and HSENI (Shared Ed)

Relax Kids workshop – P2/3 and P5/6 (Shared Ed)

P5 talk from Fire and Rescue Service

Hope for Youth Ministries Bible club

P2/3 litter pick in village (Shared Ed)

Healthy Kidz ‘Big Workout’ P1-7

School Council Easter disco

School Council Easter egg competition

Accelerated Reader Movie afternoon

EWO audit

SUMMER TERM
Literacy Support (two pupils)
piano lessons

stay late club (P1-3)

EWO audit

Hockey sessions – CR Hockey (P1-3)
Engage programme

Sports week 

Leavers assembly (P7 parents and visitors)

P7 Leavers’ Dinner
P1 induction

P1 parent info evening

Standardised testing P4-7

KS2 clubs – cycling; 

P6/7 residential to Gortatole
P5-7 swimming programme

P5/6 teambuilding at Parkanaur (Shared Ed)

Shared Education – P2/3 and P5/6

P5/6 Village trail

P5/6 planting at Community Centre

P5/6 mapskills workshop

OI awareness day – wear yellow

P4 trip to Carrickfergus Castle

P6/7 trip to Titanic

P5/6 rivers workshop

P1 nurse assessments

Tree planting – Orange Order (Queen’s Jubilee)

P5-7 road safety workshop (PSNI/Translink)

Queen’s Jubilee tea party

LMS cookery demo for P6/7

P6 visits to RSA, Aughnacloy, CAHS

Pre-school visit to Tiny Tots

Drumhillery football tournament

Victorian School day to celebrate 170 years 
P5/6 orienteering workshop
Accelerated Reader afternoon – Jurassic Encounters

P1-4 trip to Happy Dayz
Ice cream van visit

REVIEW OF THE YEAR

Whilst the curriculum is the most important part of the pupil’s day to day education, the other activities complement many areas of study and contribute to their social and personal development. These activities and experiences could not be possible without the commitment of the staff and the support of children and their parents. A special thanks to parents who support us practically and financially.

In October, we had our Harvest Service virtually.  All classes presented a musical item which was put together in a movie and shared with parents on the school website and social media platforms. 
The Christmas term concluded with a virtual Christmas Carol Service, where all pupils performed once again for a recording which was shared online. 
With current restrictions, it was difficult to maintain close links with our community. We hope to resume our normal activities in the near future.

Book fair sales £771

This year we supported the following Charities:
Poppy Appeal £189.05
Shoe Box Appeal – 36 boxes

Ukraine appeal £100
P1- 3 were able to avail of stay late club from 1.50-2.50pm every day. Breakfast club was available from 8am and clubs for P4-7 resumed on Thursdays once more.
In June we held a tea party to celebrate the Queen’s Jubilee.  Thanks to EA for providing a small grant to purchase decorations. The school year concluded with a Victorian School Day to celebrate 170 years of education at Churchill PS.  
During the year, the school has provided opportunities for parents to take an active interest in the education of their children where restrictions allowed.  
Liaison throughout 2021-22 included: 

· Parent/teacher updates in October and February.  This gave parents an opportunity to discuss their child’s progress with their class teacher either face to face, on the telephone or using Microsoft Teams. 

· Annual reports for pupils were also issued in June 2022 along with standardized scores.
· SEN telephone interviews for those parents whose children are on the school’s SEN Register
· P7 transition interviews (if required)
· Regular updates on the school website www.churchillps.co.uk, text messaging service, Instagram, Facebook page and Seesaw app
· Numerous letters to parents providing information or seeking consent
· Parent questionnaires (using Google Forms) on school provision, giving parents the opportunity to provide feedback 

· Virtual Harvest, Christmas Carol Service and open night movies
· P7 Leavers assembly; presentation to retired members of staff
The Governors would like to record their appreciation for Mrs Murray and her staff in continuing to provide an extensive and nutritious range of meals, which are planned and cooked to the highest nutritional standards. All meals conform to the standards required by the school’s participation in the healthy eating initiative.  
During the year, the interior of the school has been maintained to a high standard through the hard work of Mrs Wallace, our building supervisor.  
It is imperative that we say a special thanks to our parents for their support during the year.

The teaching and non-teaching staff at Churchill are committed, hard working and dedicated in everything they do.  The children are put first and we thank them for their commitment to this school.

Finally, we must say a big thank you to the children at Churchill P. S. for their hard work, commitment, motivation and dedication. Frequently visitors to school compliment the pupils on their lovely manners and good behaviour. 
STAFF ATTENDED COURSES ON:
Coding in Foundation stage - Miss Hutchison
Digital audio and sound – Miss Hutchison

Quality interaction and the role of the adult in PBL – Miss Hutchison 

Technology in the early years - – Miss Hutchison

Understanding dyslexia - – Miss Hutchison

Outdoor learning TPL -– Miss Hutchison

Strategies to improve PE - – Miss Hutchison/Mr Clarke
RISE NI visuals for all - – Miss Hutchison

Ways to include AR into your classroom – Mr Clarke

Epilepsy awareness and administration of Buccal Midazolam – Mr Clarke

Refresher First Aid - Mrs Burton (2 days)

Child Protection deputy designated teacher training (refresher) – Mrs Wilson

Developing wellbeing and resilience – Mrs Cartmill

USE OF DEVELOPMENT DAYS AND BAKER DAYS 2021/2022

	Date of school development day

Where a date is not finalised, please  state month or term if possible


	School development priority/ focus for staff development on this day

	‘BAKER DAYS’: 5 ‘Baker Days’ should be planned



	1.24h August 2021
	School development planning – covid policy review; risk assessments; action planning

	2. 25th August 2021
	SEN review of pupils; SEN register; referrals

	3. 26th August 2021
	Year group planning 

	4. 1st July 2022
	Evaluation of action plans 

	5. 4th July 2022
	Collate and analyse data 

	SCHOOL DEVELOPMENT DAYS (SDDs): Up to 5 ‘exceptional closure’ days may be taken



	1. 25th Oct 2021
	SEN legislation; changes to code of practice

	2. 5th  Jan 2022
	Numeracy – teaching and planning of measures across the school; review of Numeracy policy

	3. 14th Feb 2022
	Supporting physical, mental and emotional health and wellbeing of staff and pupils 


	4. 11th April 2022
	½ day - ICT – coding (P1-P7)

½ day – co-ordinator roles

	5. 12th April 2022
	Reporting to parents 
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